介護領域の自己成長感に関する今後の課題 ─対人援助における自己成長感の文献検討より─ by 趙 敏廷
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表 1 対人援助における自己成長感に関する記述 
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表 1 対人援助における自己成長感に関する記述（続き①） 
 





































































Negative Way モデルを検討した結果、｢Optimistic Coping（楽観的対処）｣は、「Irritated & Angry（不機嫌・怒り）」「Depression& Anxiety（抑うつ・
不安）」「Helplessness（無力的認知・思考）」の各ストレス反応を助⻑することが⽰された。さらに、｢Problem-focused Coping（問題解決的対処）｣
は、「Irritated & Angry（不機嫌・怒り）」「Helplessness（無力的認知・思考）」を低減させるが、｢Depression & Anxiety（抑うつ・不安）｣を助⻑す
ることが⽰された。⼀方、Positive Way モデルを検討した結果、｢Problem-focused Coping（問題解決的対処）｣が｢Awareness of Self-growth（⾃⼰成⻑





















































原因となる体験を怒り感情体験に限定し ていることから，ストレスや心的外傷のように対象を限定しない “⾃⼰成⻑感（personal growth）”を使⽤してい
る。⾃⼰成⻑感の尺度は、“今回の調査でお答えいただいた ⼀連の出来事によって，あなた⾃⾝の生き方になにか変化はありましたか”という教⽰の後，⽇









































































































表 1 対人援助における自己成長感に関する記述（続き②） 
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A feeling of self-growth
家族介護者の介護経験に対する意味の付与に関する質問（以下，意味の付与尺度）として、宅（2005）のストレスに対する意味の付与に関する13 項目に













































































































































































































































































































２ ）厚生労働省．第 1 回福祉人材確保対策検討
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Future issues regarding Self-growth in Long-term care: A Literature 
Review of Self-growth in the Professions of Interpersonal Assistance 
MINJEONG CHO*
 * Faculty of Health and Welfare Science, Okayama Prefectural University, 111 Kuboki, Soja, Okayama, 
719-1197 Japan
Abstract：The purpose of this study was to give an overview of the concept of self-growth in professions 
related to interpersonal assistance and to clarify future issues regarding self-growth in the field of long-term 
care. Using CiNii, we searched the literature on self-growth in the fields of education, nursing, childcare, and 
long-term care, and analyzed 54 papers that met the criteria. As a result, the concept of self-growth and 
related factors in interpersonal assistance were generally confirmed. The following findings were obtained 
regarding self-growth in the long-term care field. First, it is necessary to examine the concept of self-growth 
in the field of long-term care based on the findings of research on interpersonal assistance. Secondly, based 
on the findings of research targeting family caregivers, research on self-growth that focuses on care staff is 
also needed. Third, it is necessary to consider the sense of self-growth in terms of the diverse backgrounds 
of long-term care staff. In order to obtain materials that promote self-growth of long-term care staff in the 
future, research to clarify the characteristics and related factors of self-growth for long-term care staff is 
required.
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